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STUDENT & STAFF EQUALITY, DIVERSITY & INCLUSION COMPARISON 

REPORT 2020/21 

 

Student Equality Data 

Student equality data and priorities for action are presented in the Access and Participation 

Plan (APP), including proposed work to address gaps in continuation (from one academic 

year to the next), attainment and progression into employment. Education Committees 

oversee this work, which is informed by data provided by Corporate Information, including 

that detailed in the annual TEXSO data reports, which are available to all staff via our 

Intranet.  

The award gap, in terms of those obtaining 1st and 2:1, degrees by ethnicity has previously 

been highlighted as a main priority for action, based on data for the five years up to and 

including 2018-19. In 2020-21 and 2020-2019, awarding gaps by ethnicity (BAME-White), 

were low in comparison to the previous 5-year period. Work is ongoing to further reduce 

award gaps, with input from the REC (Race Equality Charter) group and EDI (Equality 

Diversity and Inclusion) Groups at School and Faculty levels as well as Education 

Committees. Hence, award gaps are not discussed further here. Instead, we give a high-

level overview of student equality data and contrast it with that of our staff body.  

Unless otherwise stated, this report describes data for new first year students; nationality 

and / or domicile are stated for individual graphs. In some cases, only data for UK nationals 

are shown as this is easier for benchmarking (the Heidiplus database shows little data on 

ethnicity or disability for international students).  

Key Points 

Ethnicity Although there is notable subject variation, Keele has higher UK BAME student 

representation relative to sector and Keele’s benchmark group1, as well as that which might 

be expected from the UK population2. In particular, UK students with Asian ethnicities have 

high representation at Keele. There remains a significant mismatch between staff and 

student BAME representation for Asian, Black and Mixed ethnicities. Actions to address 

this are within our Race Equality Charter work. 

Sex Although there is notable subject variation, Keele has high female representation in 

our student body and Professional & Support (P&S) staff. Academic staff now also have a 

slight female majority (53%). Actions focus on supporting staff, and the future workforce, to 

work towards greater parity in terms of addressing (i) representation in individual subject 

areas, (ii) Gender Pay Gap and (iii) healthy working practices.  

Disability Keele has high representation of disabled undergraduate students relative to 

sector benchmarks, the general population, postgraduate and staff groups. Keele has a 

network of support for disabled students via Disability Liaison Officers and the Disability 

and Dyslexia Support team. 

 
1 A group of 12 universities, which are similar to Keele and chosen for a wide range of benchmarking 
purposes: Aberdeen, Dundee, Hull, Kent, Lancaster, Leicester, Reading, Stirling, Surrey, Sussex, 
Swansea, UEA 
2 Extrapolating ONS data for ethnicity and age to the 2020/21 cohort approximately 20% of the 
entrants might be expected to have Black Asian and Minority Ethnicities. The next census should 
give more up-to-date figures.  

https://www.keele.ac.uk/media/k-web/k-discover/facts/UniversityOfKeele-APP-2020-21.pdf
https://www.keele.ac.uk/media/k-web/k-discover/facts/UniversityOfKeele-APP-2020-21.pdf
https://www.ethnicity-facts-figures.service.gov.uk/uk-population-by-ethnicity/demographics/age-groups/latest#age-profile-by-ethnicity
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Religion Keele students show greater religious diversity than staff, especially those 

studying PGT courses. Our Race Equality Officer, chaplains, communications teams, 

student support and student groups continue to work to increase awareness of the religious 

diversity and enable religious observance and celebration. 

Sexual orientation UG students are more likely to report LGB+ sexual orientations than 

other groups, with reporting rates of bi or other sexualities increasing amongst this group. 

Members of our LGBTI staff network, alumni and honorary graduates are profiled on our 

webpages to assist in creating an inclusive environment and Student Support work to 

improve LGBTQ+ inclusion for example through the #NeverOK campaign. 
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Ethnicity 

The data provided here is only a brief summary. The Race Equality Self-Assessment Team 

(RECSAT) analyse race equality data in detail. 

 

 

Figure 1: The pipeline from UG students to academic staff. Professional and Service Staff are also 

included for reference. Student data is for 2020/21 new 1st year students. Data labels are the 

total number of Students / Staff to the nearest 5. FY= Foundation Year; UG = new & FY transition 

1st year students; PGT= all new first year higher degree and short course students; PGR=all new 

1st year Phd/MPhil/Prof Doc students; AS = Academic Staff; P&S = Professional & Support Staff 

A drop in representation of BAME students from taught courses to postgraduate research, 

remains apparent, Figure 1, falling further to our academic staff body. Our Professional 

and Support Staff data demonstrate an even wider mismatch in ethnicity when compared to 

our student groups.  

Ethnicity reporting is high amongst UG students, only 2% have an unknown ethnicity. This 

rises to 5% of both PGT and PGR students. 

Keele has high BAME student participation, relative to census data with nearly a third of UK 

domiciled first year UG and Foundation Year students (combined) reporting a Black Asian 

or Minority Ethnicity. However, this is 1.2% lower than in 2019/20.  

Keele’s UK domiciled PGT BAME student representation at just over a third BAME has also 

decreased (down 1.6% on 2019/20 data) and, for PGR, UK domiciled BAME student 

representation has also dropped (down 9% on 2019/20 data).   However, it should be noted 

that overall PGR numbers are not high (ca. 100 new students per year) and that PGR 

students with international domiciles increased the BAME representation in 2020/21 (as 

they do in most years).  

2020/21 was the first full academic year impacted by the pandemic (i.e. from prior to 

recruitment). It is possible that this impacted the student intake by ethnicity and/or the types 

of courses that ran (at PGT). Early analysis of 2021/22 data indicate that BAME 

representation amongst UK domiciled students at UG and PGR has risen once more but, 

for PGT, remains similar to 2020/21. Nevertheless, overall BAME representation in PGT 
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students has risen in 2021/22 due to stronger representation from international PGT 

students.  

 

 

Figure 2. BAME representation in different student (1st year, includes FY transition UK nationals) 

and staff groups. Solid coloured bars are Keele staff or students with UK nationality; bars with 

diagonal stripes extend this data to include all nationalities. All nationality data is not included 

for sector and benchmark student data as it appears largely incomplete in Heidiplus (which is 

used for our sector and benchmarking group comparisons).  

As in the last annual report, Keele had high BAME representation in its UG and PGT home 

student body (New 1st year students with UK nationalities) when compared with sector, and 

benchmarking group (Figure 2). High representation of BAME students in PGT study at 

Keele is, in part, due to popular courses taken by those in professions which have higher 

BAME representation (e.g. Pharmacy). In the current report period, PGR BAME student 

representation was also high compared with sector and benchmarking group, as was also 

the case in 2019/20 (but unlike data from 2018/19). 

Representation by Asian, Black and Mixed ethnic grouping varies between the student and 

staff body. Those in the “Other” ethnic category have similar representation in our 

academic staff group (1.5%) as they do in our UK student groups (1.1% of UG; 2.0% of 

PG) but our staff have lower “Other” representation than either sector or benchmark group 

(Figure 3, overleaf). Asian ethnic group representation in the academic staff body, at 9.5%, 

is roughly half that of the student body (18.7% of UG and 20.6% of PG). Black ethnic 

representation in the academic staff body, at 1.8%, is roughly a third of that in the student 

body (4.9% of UG; 5.5% of PG). Academic staff Mixed ethnic representation (also 1.8%), 

again, is below that of the student body, especially at UG level, where representation is 

4.7%. The ratio of BAME staff to BAME students falls further when international students 

are included.  
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Figure 3. Representation by ethnic grouping (Asian, Black, Mixed, Other). Data is taken from 

HESA’s Heidiplus for Keele, Sector and benchmark groups. The non-BAME group is not shown but 

the “unknown” group is, in order to indicate the level of data completion (and potential error). 

Only UK nationalities are shown for students due to lack of data for international students on 

HESA’s Heidiplus database.  
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Gender  

 

Figure 5. Representation of women in student and staff groups (from Qlikview). Labels are the 

total number of staff / students in each group, to nearest 5, and the percentage who are female.  

 

Figure 6. As figure 5 but with sector-wide and benchmark group comparator. Data from HESA’s 

Heidiplus. Note PGT is Higher taught degree plus “other postgraduate” and has slightly higher 

female representation than that obtained from Qlikview 

Women are over-represented at Keele in comparison to national representation, the sector 

and our benchmarking group (Figure 5). Female representation is particularly high in PGT 

study, as many of our popular PGT courses attract students from female dominated 

professions (e.g. those in FMHS and in the School of Law). Keele’s University Athena 

Swan action plan has objectives to reduce gender imbalances at PGT but, to date, there 

has been no increase in male representation.  

Student and staff representation by gender varies dependent upon subject; work to improve 

representation is considered in individual School Athena Swan action plans.  

Despite high female representation at Keele this does not translate to equality for women in 

terms of grade seniority or pay, as noted in our staff data and gender pay gap reports and, 

as such, much of our Athena Swan work focuses on strengthening women’s careers 

including from the student “pipeline” upwards to senior academics and managers.  
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Disability 

 

Figure 6. The pipeline from UG disabled students to disabled academic staff. Professional and 

Support Staff are also included for reference. 

UG Students were more likely to report a disability than other groups. This may relate to 

either willingness to report or to barriers that people with disabilities face in gaining 

employment or further study. Student disability reporting appears to have stabilised in 

recent years; staff disability reporting is increasing.  

Keele UG UK students’ disability reporting, at 23%, is higher than sector (18%) and higher 

than national data, which indicates that 13% of male and 14% of female England and 

Wales residents aged 15-24 have a disability3.  

Impairments differ by group (Figure 7), in part due to average age difference (physical 

disabilities being more common with increasing age). Students are 

notably more likely to report specific learning differences and 

mental health 

conditions than staff. 

Although these are 

significant and 

increasing in staff 

data.  

Figure 7: Student and staff disability by type. 

 

 

 
3 https://researchbriefings.files.parliament.uk/documents/CBP-9602/CBP-9602.pdf 
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Religion 

 

 

Figure 10: Staff and student religion (students are 2020/21 entrants; Staff are academic and 

professional & support staff combined). Only shown are those who have answered the question 

on religion and belief. This is almost all the student body but only 82% of staff. 

Student and staff have different religious profiles (Figure 10). Approximately half of each 

student and staff group identify as having a religion, with PGT students showing the most 

religiosity at 55% and UG students the least at 49%. Most respondents described 

themselves as either having no religion or being Christian. The next most frequent 

response was Muslim, in all student groups, and refusal to give information in staff groups. 

We do not separate other religions due to small numbers.  

Keele students showed more religious diversity than staff, the sector and census data. 

They are also more religious than respondents to the social attitude survey in the relevant 

age group “Nearly two thirds (64%) of those aged 18–24 do not belong to a religion, 

compared with 28% of those aged 65 and above4”.   

Whilst we do not have a specific religion and faith EDI action plan, the work of our Race 

Equality Charter Officer, Keele Communities Together, the Chaplains, Student Support & 

Human Resource teams (for example in managing and helping implement our Religion and 

Belief policy), the Strategic Communications & Brand team and student faith groups help to 

provide an inclusive environment for students and staff.  

Support is also provided for students, and staff, of any faith who identify as LGBT+ or who 

are questioning their sexual orientation or gender identity through the Haven group, which 

meets monthly in the Chapel.   

 
4 https://www.bsa.natcen.ac.uk/media/38958/bsa28_12religion.pdf 
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Sexual Orientation 

 

Figure 11: Staff and student sexual orientation (students are 2020/21 entrants). Staff data 

(academic and professional & support combined) is for those staff who have given a sexual 

orientation or have actively refused this information. Almost all students have answered 

questions on sexual orientation but some actively refuse this information (grey columns)  

Reporting of Lesbian, Gay, Bi or “Other” sexualities is highest amongst UG students and, at 

13.1%, is higher than might be expected from national estimates5 and Advance-HE’s 

reports6 and has increased notably compared with that for 2019/20 entrants, when it was 

10.0%. The majority of UG LGB+ students identify as Bisexual (7.6%), followed by “Other” 

(2.5%), Gay men (1.6%) and Gay women / Lesbians (1.3%).  

The increased LGB+ reporting amongst students largely relates to wider societal trends 

(e.g. openness about sexuality) and an increase in students reporting a bi-sexual 

orientation7. The Office for Students also reports notably higher LGB+ sexual orientation for 

2020-21 with 8.5% of UG entrants identifying as LGB and a further 2.6% reporting a sexual 

orientation other than heterosexual, Lesbian, Gay or Bi8. However, it is possible that actions 

 
5 The ONS report that 8.0% of survey respondents aged 16 to 24 years identified as LGB in 2020 this 

breaks down to 2.7% identifying as gay or lesbian, and 5.3% identifying as bisexual, 

https://www.ons.gov.uk/peoplepopulationandcommunity/culturalidentity/sexuality/bulletins/sexu

alidentityuk/2020 

6 Advance-HE student statistical reports do indicate an increase in Bisexual orientation reporting of 

students from 2.0% in 2016/17; 2.5% in 2017/18 and 3.1% in 2018/19 (of those institutes that do 

return sexual orientation data). More recent (or older) data is not yet available from Advance-HE’s 

webpages.  

7 Next Steps What is the Experience of LGBT+ Students in Education? (downloaded from UCAS 
September 2022) 
8https://www.officeforstudents.org.uk/data-and-analysis/equality-diversity-and-student-
characteristics-
data/#:~:text=In%202020%2D21%2C%208.5%20per,lesbian%2C%20gay%2C%20or%20bisexual.  

https://www.ons.gov.uk/peoplepopulationandcommunity/culturalidentity/sexuality/bulletins/sexualidentityuk/2020
https://www.ons.gov.uk/peoplepopulationandcommunity/culturalidentity/sexuality/bulletins/sexualidentityuk/2020
https://www.advance-he.ac.uk/guidance/equality-diversity-and-inclusion/using-data-and-evidence/statistics-reports
https://www.ucas.com/file/535266/download?token=XF_6zKDw
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taken to ensure LGBT+ visibility, through our social media and webpages, have had a 

positive impact on recruitment. 

For postgraduate students, both taught and research, at 2.7%, Bi is also the most common 

LGB+ orientation followed by Gay man (2.1%); Gay woman/ Lesbian (1.7%) and “Other” 

(1.4%).  

When averaged across both UG and PG study levels the “Gay woman / Lesbian” has the 

lowest response for students; in staff it is the “Other” response.  

It is likely that reporting of different LGB+ categories and refusal to report sexual orientation 

correlates more with age than study level. In 2019/20, 7% of the UK domiciled student 

group refuse information. This is now down to 5.5% across all study levels and is notably 

lower than staff (8.7%).  

We continue to support LGBT+ student and staff groups and work towards improving 

equality in this area in our engagement with the Stonewall Workplace Equality Index. 

Additionally, we provide support for estranged students and recognise that this may more 

often be the case for LGBT+ students.  

UCAS in conjunction with Stonewall reported on LGBT+ students, “Next Steps What is the 

Experience of LGBT+ Students in Education?”, in September 2021. Findings from this 

study that are important to our services include that:  

• LGBT+ students more often declared a disability than non-LGBT+ students (30% vs 

12%) and were more than four times more likely to declare a mental health 

condition (13% vs 2.9%) and, 

• trans students showed the highest rate of disability declaration (47%) and, in 

particular, mental health disability (22%).  

• LGBT+ students researched LGBT+ services when applying for university and half 

also researched mental health support.  

• LGBT+ students favoured creative courses and were more likely to apply to 

universities in the Northwest and Scotland, in urban areas. This, perhaps, makes it 

more important to show support for those in “non-creative” courses and might high-

light some limitations of a campus-based university for some groups.  

The report also shows intersectionality of LGBT+ declared status with (i) lower HE 

participation areas and (ii) non-BAME ethnicities (i.e. BAME students are less likely to 

report an LGBT+ status).  

 

  

https://www.ucas.com/file/535266/download?token=XF_6zKDw
https://www.ucas.com/file/535266/download?token=XF_6zKDw
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Gender Reassignment 

 

Gender Reassignment / Gender Identity Question: UK Domiciled Students 

 Number Percentage 

Students whose gender does not match sex registered at birth 315 2.8% 

Students whose gender does match sex registered at birth 10575 94.7% 

Students refusing this information or unknown* 270 2.4% 

Data is for students across all years and study levels and number is given to nearest 5. 
* Data is missing for 1 student only. 

 

Student gender reassignment is not compared to that of staff, given low rate of data 

completion and uncertainty of data accuracy amongst staff. It should be noted that the 

question on gender reassignment is also open to interpretation, in terms of trans status or 

wider gender identity. 

Currently, reference data on trans status is limited. According to the Stonewall UCAS report 

Next Steps What is the Experience of LGBT+ Students in Education?”, 0.4% of HEI 

applicants in 2020 were transgender.  Herman et al, 2022 found that 1.4% of US 13-17 

years olds were transgender (https://williamsinstitute.law.ucla.edu/publications/trans-adults-

united-states/ ), based on data from 2016-2020; another US study, from 2022, indicated 

that 2% of adults under the age of 30 were trans and 3% non-binary 

(https://www.pewresearch.org/fact-tank/2022/06/07/about-5-of-young-adults-in-the-u-s-say-

their-gender-is-different-from-their-sex-assigned-at-birth/ ). Release of 2021 census data 

may help better understand our student population.  

 

https://www.ucas.com/file/535266/download?token=XF_6zKDw
https://williamsinstitute.law.ucla.edu/publications/trans-adults-united-states/
https://williamsinstitute.law.ucla.edu/publications/trans-adults-united-states/

